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                                            Welcome Back to a New Year. 
**The safety of our members is our top priority. Due to the national COVID-19  

emergency, the Fox Valley Section of ASQ will not host  a section meetings or senior 
leadership meetings in-person and will continue to be held online. If this changes ,we will 

inform members as soon as possible. Thank you for your patience, understanding, and 
support.  
The next general meeting will be held on Tuesday ,April 5,2022 

via:  
WebEx Conference Bridge (Webinar)  

Please REGISTER on our website: https://asq-foxvalley.org/meetinginfo.php?id=262 
Only people who have registered will be sent the meeting link.  

Important Notes regarding Registration:  

− Registration closes end of day (midnight) Saturday, April 2,2022 

− The meeting link will be sent to all registrants after registration closes. You will not  

   receive a link to attend without prior registration. 

− Attendees will earn 0.5 RUs. Note: RU letters are issued during on-site meet-
ings and via e-mail, normally the next day for Virtual meetings. If the letter 

does not arrive the next day. Members should contact us right away  and not 
wait until recertification deadline to request the letters. 

− There is no fee for this meeting.  
Etiquette on the call/during the webinar (Online):  

− If possible, join the meeting using the link so that you can see the presentation.  

− Avoid joining from multiple devices if possible, to avoid taking two conference slots.  
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B E A T  A  G O O D  P E R S O N  

E V E R Y  T I M E . ”   

W .  E D W A R D S  D E M I N G  

 

  

 

Newsletter Chair 

Paul Suffredin 

 

Tuesday’s  April 5th Program 

“Maximizing the ROI from your Quality Management System” 

Presenter: Darwin Millet 

President  

To check Quality of connection. 

Log in: 5:45-6:00pm  

Presentation:6:00-7:00pm 



2 



3 



4 

Biography 

Brief description of the presidents background and current role... 

A S Q  F O X  V A L L E Y  N E W S L E T T E R  

Certifications 

Brief description of the presi-

dents certifications and cre-

dentials... 

  

 

   

 

 

   

 

   

 

 

 Letter From The Chair 

April  2022 

Dear Fox Valley Section 1208 Members, 

We have had millions of workers quitting their jobs every month.  In December, 4.3 million workers quit.  

And December was the 6th straight month having turnover of roughly 4 million workers.  Thankfully most 

workers are quitting for other jobs.  This has left the unemployment rate largely unchanged. 

Employers are carrying millions of open positions—there were roughly two open positions for every 

unemployed worker in December, according to one of my news magazines. 

One has to wonder if this is translating to workers having more power when dealing with their 

employers and future employers.  One employer in Healthcare, ThedaCare, resorted to suing a rival, 

Ascension, “for poaching seven workers”.  Since these were “at will” workers with no employment 

contracts, the judge ruled against ThedaCare.  “At will employment” works both ways:  employers are 

able to fire employees easily for almost any reason, and workers are free to quit, walk out, and leave 

any employer at any time for any reason.  It is just that now employers are really seeing this other side 

of the coin of “at will employment”.   

With all of this churn in employment, I have been wondering about how employers and employees are 

able to connect and have the needed job interviews.  Just consider the sheer volume of interviews in 

light of the social distancing needed during this pandemic. 

Of course, much of the interviewing process is happening on-line, via the internet and our cell phones.  

In addition, it turns out, that part of the answer here is new automation.  Employers have started using 

automated video interviews.  These automated video interviews are AI (Artificial Intelligence) driven and 

require the candidates to answer questions under time pressure.  The original article describing this in 

“The Harvard Business Review” stated “….for all kinds of applicants, trying to appeal to a computerized 

interviewing system was exhausting both emotionally and cognitively.” 

From my perspective, I think I would carefully avoid participating in any kind of AI driven video 

interview.  On the other hand, I, like nearly 100% of those looking for new positions, am trying to find 

the perfect virtual career position. 

I wish everyone looking to move on to a new career opportunity, the best of luck.  Have a great month 

and I hope to “see” you at our next member meeting on Tuesday April 5th, for our program discussion on 

Maximizing Return On Investment (ROI) via Quality Management Systems (QMS). 

 

Bob Kutter 

Section 1208 Chair 

 



5 



6 

 

Workshops, Certificate Programs, and  

Certification Prep Web Interactive 

 

ASQ Fox Valley Section Web Interactive Exam        

Preparation Courses  
 

This is still the perfect time to receive customized, flexible, and virtual ASQ   

Training for your next certification! More and more people are getting ASQ    

certified in the Fox Valley Section! Now may be a great time to invest in your  

career development with a flexible Prep Course taught by our own Education 

Chair, Chuck Gates. Chuck brings over 40 years of experience in various quality 

management roles, and he teaches Quality Management and ASQ  Certification 

courses to several colleges and businesses in Illinois. Reach out to the Education 

Chair for more details. 
   
Please review the Training Catalog or visit https://www.asq-foxvalley.org and 

select the Education tab for more information regarding the schedule of courses 

and workshops.  
 

Web Interactive Courses can be scheduled on flexible dates and times.            

Participants must purchase the study materials and pay for Certification Exams.  

A S Q  F O X  V A L L E Y  N E W S L E T T E R  

Fox Valley Leadership 

CHAIR: Bob Kutter 

chair@asq-foxvalley.org 

 

Vice Chair: OPEN 

vice-chair@asq-foxvalley.org 

 

Secretary: Juli Stoiber 

secretary@asq-foxvalley.org 

 

Treasurer: Thaddaeus Carr 

treasurer@asq-foxvalley.org  

 

Arrangements: Jeffrey Seyl 

arrangements@asq-foxvalley.org 

 

Auditing: Craig Heinz & Hector Rodriguez 

auditing@asq-foxvalley.org 

 

Education: Charles Gates 

education@asq-foxvalley.org 

 

Internet: Alan Berow 

internet@asq-foxvalley.org 

 

Marketing: Craig Heinz 

marketing@asq-foxvalley.org 

 

Networking: David McDonald 

networking@asq-foxvalley.org 

 

Newsletter: Paul Suffredin 

newsletter@asq-foxvalley.org 

 

Nominations: John Goerner 

nominations@asq-foxvalley.org 

 

PAR: Randy Stadtfeld 

par@asq-foxvalley.org 

 

Process Improvement: Ken Place 

process@asq-foxvalley.org 

 

Programs: Hector Rodriguez   

programs@asq-foxvalley.org 

 

Scholarship: Rene Webb, Bob Kutter, 

Mohammad Khan, & David McDonald 

scholarship@asq-foxvalley.org 

 

SLC Meeting Coordinator: 

OPEN 

SLC_Meeting_Coordinator@asq-foxvalley.org 

 

Social Media: Greg Zimmerman 

Social-media@asq-foxvalley.org 

 

Student Branch Counselor: Charles Gates, 

student-branch@asq-foxvalley.org 

 

Voice of Customer: Thomas Kozlowski 

voc@asq-foxvalley.org 

 

Date 

2022 

6:30pm 

Location 

Tuesday ,April 19 webinar 

Tuesday ,May 17 webinar 

June ,July no meetings Next Meeting  August 16th 

The Fox Valley Section of ASQ welcomes you and anyone interested in         

volunteering their time, to attend one of our Section Leadership Commit-

tee (SLC) meetings. It is during these meetings where decisions and updates 

are managed for the section. All feedback and participation are appreciated. For 

more information or if interested in attending a meeting, please contact 

help@asq-foxvalley.org.  
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Job Submissions 

LinkedIn Profiles 

Networking Leads for Members in Transition 

 WAG (Winfield Accountability Group) 

meets at 8:00am on Monday mornings 

at the NM/CDH Hospital Café. Contact 

630.212.1568 or drmssbb@gmail.com 

for details and invitation. 

 TUG (Tri-Cities Unemployment 

Group) meets 6:30 p.m. on Mondays in 

St Charles, IL.                                   

Contact: TUGCareerServices.org or 

email:  

       WeCanHelp@TUGCareerServices.org.  

 Mfg. Pros Networking Group meet on 

the last Tuesday of the month in   

Lombard, IL. Contact Juan at: 

mfgpros@att.net.  

 JDNG (Jobs Driven Networking group) 

meets the 3rd Thursday every month 

12:00 – 12:50pm at the Wheaton     

Masonic Lodge to discuss networking 

tactics and search strategies. Meetings 

are FREE to attend in person. Contact: 

https://drivestaff.com/jdng  

 North Suburban Cook County-

American Job Center-
WWW.NORTHCOOKJOBCENTER.COM 

 Linda Employment Transition –Elgin Com-

munity College lbrubaker@elgin.edu 

LinkedIn is a career networking site that also has social aspects. A  ca-

reer searcher’s LinkedIn profile is significant in an effective career 

search. There is high demand for quality skills in this current career 

environment. Are you being contacted about opportunities? Are    re-

cruiters looking at your LinkedIn profile? For future career         net-

working your long term LinkedIn career network needs to be   ex-

panded and maintained. Talk to people in local job clubs for 

help with LinkedIn. 

Job submissions should be sent to ASQ.org for distribution to a much larger audience 

than what the Fox Valley ASQ Section 1208 can provide. 

If you want to network a local Quality position, send contact and basic job description 

to help@asq-foxvalley.org.  

A S Q  F O X  V A L L E Y  N E W S L E T T E R  

Nearly 74% of manufacturers said they are optimistic about the  future, and adapt-
ing and rebounding in the wake of the COVID-19 pandemic, according to a recent 
survey. 
 

Manufacturers said they are also adopting new technologies and      processes 
for managing production and controlling quality, including 75% who noted 
more of their workers are now working remotely using cloud-based compu-
ting, reported InfinityQS International Inc., a U.S. software developer.  
 
“The impact of coronavirus has been a massive wake-up call for all   industries 
and manufacturing is no exception, particularly as a sector still heavily de-
pendent on manual processes and legacy technologies,” said InfinityQS’s Jason 
Chester.  
 
For more from the survey, visit https://tinyurl.com/manufacturers-upbeat-future.  

Manufacturers Upbeat 
Working Remotely  

*Sanders, S. (2020, October). The Progress Report: ASQE. Quality Progress: The Official Publication of ASQ, 53(10), 8-9 
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2022 Future Meeting Dates and Locations 

F O X  V A L L E Y  S E C T I O N  

Hopefully during this next year we can do one. 

Fox Valley ASQ Section 1208 is looking for opportunities to  

sponsor Quality Tours in the Fox Valley Area.  

*Due to circumstances surrounding COVID-19, planned 

tours for 2021 have been postponed. However, we are still 

looking for leads for future tours. We want to offer the bene-

fit of Quality professionals available to offer fresh eyes and 

ideas to help companies with their Quality challenges.  
 

 

Tours 

 A S Q  F O X  V A L L E Y  N E W S L E T T E R  

What are we looking for?  

Companies that would like to have 25-30 pairs of fresh Quali-

ty eyes visit their operations for networking and dialogue on    

Quality applications, tactical ideas and new exposure of the 

great companies in the Fox Valley Area. 

What do we need?  

Fox Valley Section members that can sponsor a tour at their 

company or business site. Contact help@asq-foxvalley.org to 

pursue this opportunity. 

 

28 Applications for the Richard A. Maas Scholarship. 

5 Applications for  the Section Scholarship. 

Scholarships Awarded at the May3rd meeting. 

DATE Location Speaker Topic 

May 3rd Tuesday  Webinar Scholarship Committee Scholarship Presentation 

May 3rd Tuesday Webinar Regina Fullin Evolving Quality Requirements 

for Cannabis. 

No meetings  June– August    

September  8 Thursday  

Note change of meeting day. 

Webinar-TBD Elliot Witt Makerspace-Library  

partnership with business 
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UPCOMING 
 CERTIFICATION 
EXAM DATES 
Please check exam dates & deadlines carefully as we will not make exceptions for late applications. All 

deadlines are at 11:59 p.m. US CST on the date specified. 

Computer-Based Testing Dates 
ASQ certification examinations are delivered by ASQ's testing partner, Prometric. The examination scheduling 
instructions in your eligibility letter will direct you to a section of Prometric's website, where you can select and 
schedule your examination date and location. 

O D D - M O N T H  E X A M S  

CQT, CQI, CRE, CFSQA, CMDA, CMQ/
 

Testing Window Application Deadline 

May 1 - 31, 2022 April 5, 2022 

July 1 - 31, 2022 June 5, 2022 

September 1-30,2022* August 5,2022 

*The new CSSBB BoK and  new Cssy BoK will be test-
ed in this window. 

 

CQA,CQE,CQIA,CSQE,CSSGB,CQPA,CCT,CPGP  

June1-30-2022 May 5,2022 

*August 1-31.2022 July5,2022 

October 1-31,2022 September 5,2022 

*The new CSSGB BoK will be tested in this window.  

  

https://asq.org/cert/quality-technician
https://asq.org/cert/quality-inspector
https://asq.org/cert/reliability-engineer
https://asq.org/cert/haccp-auditor
https://asq.org/cert/biomedical-auditor
https://asq.org/cert/manager-of-quality
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